
systems to identify and manage individuals whose ability to 
safely perform their duties may be altered due to the intake of 
alcohol or other drugs (including prescription and over the-
counter medications). These systems will include; 

- effective identification of individuals exhibiting 
performance changes due to alcohol and/other drug 
misuse; and  

- access to appropriate counselling and support facilities 
for such employees 

Testing for alcohol and other drugs will occur in defined 
circumstances based on the nature of operations in which 
employees are involved, the degree of supervision available and 
the risks involved. Testing may be any or all of the following 
types: 

- ‘for cause’ (following and incident);  

- ‘challenge’ (where employee or contractor behaviour 
suggests alcohol or drug misuse); 

- ‘random’ 

Implementation of this policy will be accompanied by 
communication, consultation and education. Appropriate 
management procedures for breach of the policy will also be 
implemented.  
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confirming the company's requirements in relation to the 
consumption and possession of alcohol and other drugs at 
the workplace and while on company business; and 

setting out the circumstances in which testing for alcohol 
and other drugs may occur. 

The following requirements apply to all businesses and at all 
sites: 

the consumption, possession, use and supply of illicit drugs is 
prohibited within the workplace and while on company 
business; 

each business and site must have guidelines for 
authorisation, responsible serving and consumption of 
alcohol at the workplace or while on company business, and 
consumption may only occur in accordance with those 
guidelines; 

where alcohol is served at a company-sponsored function, a 
nominated company officer must be present; 

all relevant legal requirements of the countries in which the 
company operates must be complied with. 

All businesses and sites are required to have the following in 
place; 

pre-employment processes that incorporate testing for 
alcohol and other drugs (including for labour hire) as 
appropriate for each business and site; 

 

BlueScope is committed to achieving its goal of zero harm. Consistent with this goal is the 
objective that all employees and contractors, at all levels of the organisation, attend work 
free from the effects of alcohol or other drugs, including prescription and over-the counter 
medications, with the potential to safely perform their duties. 
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