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Public summary audit report 
 

This is a concise public summary of the audit report for the Bluescope ASP Manufacturing Cluster. 

The full version of the audit report is in the possession of the member company and the audited 

sites.  

 

Audit overview 

 

Member name BlueScope Steel Limited 

Audited entity name Bluescope ASP Manufacturing Cluster (ASP Manufacturing) 

Number of sites 

Names & location  

Five sites 

Four BlueScope sites in the Illawarra (integrated steel mill): 

1. Port Kembla Steelworks, Five Islands Road, Port Kembla, 

NSW  

2. Springhill Works, Springhill Road, Port Kembla, NSW  

3. Commonwealth Rolling Mill (CRM), Old Port Road, Port 

Kembla, NSW  

4. Welded Products, 203 (Lot 2) Five Islands Road, 

Unanderra , NSW 

One BlueScope site in Victoria: 

5. BlueScope Western Port, 28 Bayview Road, Hastings, VIC 

Certification scope Illawarra sites 

Coke and Iron Making (PKSW): The manufacture of products 

including coke making, ore preparation, iron making, bulk 

materials handling and the associated site activities and 

services 

Slabmaking (PKSW): The manufacture and supply of 

continuously cast slabs. 

Hot Mills (PKSW Hot Strip Mill): The manufacture of hot 

rolled coil, including sheet and slit form. 

Hot Mills (PKSW Plate Mill): The manufacture of hot rolled 

plate including normalised, abrasive cleaned and primed.  
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Hot Mills (Welded Products): The manufacture of large 

structural steel products principally for use in the 

construction industry. 

Springhill (Springhill): The manufacture of cold rolled, metal 

coated and organic coated flat steel strip in coil form. 

Processing & Logistics (CRM): The provision of supply chain 

optimisation practices providing logistical solutions primarily 

to the steel industry and selected third party customers.  

Other Departments in the certification scope include: 

Services and Manufacturing Excellence (Energy Services): 

Environmental services including PCB, waste, landcare and 

threatened species management across BlueScope Illawarra. 

Energy Services: Supply of utilities and fuels to BlueScope 

Illawarra. 

Water Treatment Plants at both PKSW and Springhill.  

Product Innovation & Technology: The design, testing and 

manufacture of plain carbon steel and low alloy steel 

products of the use in construction, manufacturing, 

packaging and resource industries. 

 

Western Port site 

The manufacture and supply of pickled hot rolled, cold rolled, 

cold rolled annealed, metal coated and organic coated flat 

steel strip in coil, sheet and slit form for use in the 

construction, manufacturing, packaging and resource 

industries. 

- Loading / Unloading; warehousing; storage and despatch of 

steel products)  

- Customer Service Centre (Slitting, Recoiling, despatch of 

steel products) 

- Cooling Towers, Boilers and Water Treatment Plant 

- Assets (High Voltage and Power distribution, Environmental 

Services, Emergency and Security, Maintenance Services, 

Combustion services) 

- Capital Projects 

- Product Innovation & Technology (design, testing and 

manufacture of plain carbon steel and low alloy steel 

products of the use in construction, manufacturing, 

packaging and resource industries.) 

Standard version audited against ResponsibleSteel Standard V2-1  - Certified Site  

https://cdn.prod.website-files.com/653ed7060b01292cd4518d0e/6699448a591f2150765a0e8e_ResponsibleSteel_International_Production_Standard_V2.1%20(3).pdf
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Audit type and outcome Recertification 

Certification body BSI Australia (British Standards Institution) 

Audit dates Stage 1: 1-4 October and 14-18 October 2024,  

Stage 2: 21 October-22 November 2024, including onsite in-

person visits to Western Port site on 22-24 October 2024, and 

to Illawarra sites – 29-31 October 2024 

Number of auditors and audit 

days 

2 auditors 

45 days (pre-audit, stage 1, stage 2 and reporting) 

Lead auditor declaration The findings in this report are based on an objective 

evaluation of evidence, derived from documents, first-hand 

observations at the sites and interviews with site staff, 

workers and stakeholders, as conducted during stage 1 and 

stage 2 audit activities. The audit team members were 

deemed to have no conflicts of interest with the sites. The 

audit team members were professional, ethical, objective and 

truthful in their conduct of audit activities. The information in 

this report is accurate according to the best knowledge of the 

auditors who contributed to the report. 

It should be noted that audits are snapshots that rely on 

sampling. Sampling of interview partners, of documentation 

and records, of observed operations and activities. The 

auditors can therefore not exclude the possibility that there 

are non-conformities in addition to the ones identified during 

the audit activities. 

Next audit type and date Surveillance audit in February 2026 
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Introduction  

 

About ResponsibleSteel 

 

Our mission is to be a driving force in the socially and environmentally responsible production of net-

zero steel, globally. 

 

We are a not-for-profit multi-stakeholder organisation founded to bring together business, civil 

society and downstream users of steel, to provide a global standard and certification initiative for 

steel. We have built a consensus on what sustainability looks like for steel – including the impacts of 

mining, steel production, the scrap metal supply chain, greenhouse gas emissions, water use, workers’ 

rights, communities and biodiversity. We are the first global scheme for responsibly sourced and 

produced steel. 

 

Our Members include steel makers, mining companies, automotive and construction companies as 

well as civil society organisations focused on labour rights, biodiversity, climate change and many 

other important issues. 

 

Overview of the certification process 

To become a ‘Certified Site’, the process below must be followed: 
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Sites can apply to be assessed against the ResponsibleSteel Standard on a voluntary basis. Conformity 

with the Standard is verified by independent certification bodies and auditors. They study 

documentation provided by the site, review relevant media and scientific publications on the site, visit 

the site to see operations first-hand, and interview site management, process owners, shopfloor 

workers and external stakeholders such as authorities, community and civil society representatives. 

The assessment is summarised in an audit report that is reviewed by an independent Assurance Panel. 

Only if that Panel is satisfied with the quality of the audit and the resulting report, can a site with a 

positive certification recommendation be certified. A ResponsibleSteel certificate is valid for three 

years and certified sites have to pass a surveillance audit after 18 months and subsequent re-

certification audits to remain certified. The rules and processes for ensuring compliance with the 

Standard are outlined in the Assurance Manual and have been developed using the Assurance Code 

of Good Practice set by the ISEAL Alliance as a reference. 

It should be noted that engagement of external stakeholders is not required for the additional 

responsible sourcing and GHG requirements. A site visit is only necessary for the additional 

requirements if the site’s GHG data has not been independently verified before the ResponsibleSteel 

audit or if the site and their certification body agree that a site visit would be useful. 

 

ResponsibleSteel provides an Issues Resolution System that any stakeholder may use to log a 

complaint about any aspect of the ResponsibleSteel programme. The Issues Resolution System can be 

accessed via the ResponsibleSteel website. 

 

More information on ResponsibleSteel can be found on https://www.responsiblesteel.org/. 

 

  

https://www.responsiblesteel.org/wp-content/uploads/2020/06/ResponsibleSteel-Issues-Resolution-System-v2-0.pdf
https://www.responsiblesteel.org/
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Site information 
 

Country and town Australia 

Port Kembla, Unanderra and Hastings 

Activities and 

products 

Four BlueScope sites in the Illawarra (integrated steel mill): 

1. Port Kembla Steelworks, Five Islands Road, Port Kembla, NSW 

(continuously cast slab, hot rolled plate and hot rolled strip and coil) 

2. Springhill Works, Springhill Road, Port Kembla, NSW (cold rolled, metal 

coated and organic coated flat steel strip in coil form)  

3. CRM, Old Port Road, Port Kembla, NSW (storage only) 

4. Welded Products, 203 (Lot 2) Five Islands Road, Unanderra, NSW (welded 

structural steel beams) 

https://www.bluescope.com/illawarra 

One BlueScope site in Victoria 

5. BlueScope Western Port, 28 Bayview Road, Hastings, VIC, 3915 (pickled 

hot rolled, cold rolled, cold rolled annealed, metal coated and organic 

coated flat steel strip in coil and slit form) 

https://www.bluescope.com/western-port 

Year site opened Port Kembla Steel Works– 1928 

Western Port - 1972 

Major extensions 

and / or 

refurbishments 

and year(s) when 

these occurred 

BlueScope Illawarra: 

1921 - land purchased for the Port Kembla Steelworks 

1928 - ironmaking begins as AIS under private ownership 

1935 - AIS acquired by  BHP, becomes "Hoskins Kembla works" 

1936 – Lysaghts' Springhill Works opens 

1939 – CRM established 

1946 - plans revealed for a flat products processing division 

1955 - Hot Strip Mill officially opened 

1956 - No 2 Works begins with No 2 Open Hearth steelmaking plant 

1957 - Sinter Plant commissioned 

1961 - continuous galvanising begins 

1966 - First COLORBOND® steel produced 

1972 - Basic Oxygen Steelmaking plant opened   

https://www.bluescope.com/illawarra
https://www.bluescope.com/western-port
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1979 – John Lysaght (Australia Pty LTD) became a wholly owned subsidiary of 

BHP 

1982 - The Port Kembla Steelworks site was opened by Australian Iron and 

Steel Limited (AIS), acquired by BHP in 1935. 

1990: The Welded Products site was opened 

2002 – Operations demerged from BHP, with BHP Steel Limited listed on the 

Australian Stock Exchange 

2003 – Name change to BlueScope Steel Limited 

2011 – No 6 Blast Furnace shutdown and put into care and maintenance. 

 

Blast Furnaces timeline: 

1928 – 1978 No1 

1938 – 1996 No2 

1952 – 1981 No3 

1952 – 1996 No4 

1975 – current No5 (reline in 2009) 

1996 – 2011 No6 (reline currently in progress) 

 

BlueScope Western Port: 

BlueScope Western Port opened under the name John Lysaght Australia in 

1972.  BlueScope’s Western Port site has evolved from two earlier company 

trading names: JLA - John Lysaght (Australia) Pty Ltd, BHP Steel - Broken Hill 

Proprietary Company Limited, Steel Division. 

50 year anniversay at BlueScope Western Port 

LInitially, the first strip rolling process at Western Port involved hot rolling, 

but the hot rolling mill was later decommissioned.  Since then, hot rolled coils 

are delivered by land and sea to Western Port’s coil reduction department 

from the sister site in Port Kembla, New South Wales (certified to 

ResponsibleSteel.) 

Chronologically:  

- The site opened in November 1972. 

- Coil Reduction Mill (Cold Rolling) including Pickle Line and Five Stand 

Mill opened in early 1973 and has been operating to date. 

- Metal Coating Lines MCL4, MCL5 and MCL6 were commissioned in 

1972, 1979 and 1992 respectively. 

- Coating Paint Line CPL2 was opened in 1972 followed by CPL4. 

-  Hot Rolling Mill was decommissioned in 2011. 

https://www.bluescope.com/news/50-year-anniversay-at-bluescope-western-port
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- MCL5 was “mothballed” in 2011 and restarted in 2017 

- Customer Service Centre (CSC including coil splitting, cutting, 

packaging, loading) was added in late 2021 located in the 

decommissioned Hot Rolling Mill building and in the adjacent yard. 

Annual production BlueScope Illawarra – 3 million tons of steel annually (output) 

BlueScope Western Port - 1 million tons of flat sheet steel annually (output) 

Number of 

employees and 

contractors 

1962 employees 

1669 contractors 

Total: 3631 of which there are 765 Female and 2866 Male 

Carbon reduction 

target 

BlueScope have set a 2030 Steelmaking target which relates to a 12 per cent 

reduction of GHG emissions intensity by 2030 across BlueScope’s steelmaking 

sites (which includes Port Kembla) and a 2030 Non-Steelmaking Target of a 

30 per cent reduction of GHG emissions intensity by 2030 across BlueScope’s 

midstream sites.  

BlueScope have adopted a 2050 goal to pursue net zero emissions across all 

of  their operations. 

Further 

environmental and 

social information 

Sustainability Report FY2024 (July 2023-June 2024) 

https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-

com/sustainability/documents/FY2024_Sustainability_Report_web.pdf 

 

Second Climate Action Report (published September 2024) 

https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-

com/sustainability/documents/FY2024-Climate_Action_Reportv2.pdf 

 

Modern Slavery Statement FY2024 

https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-

com/sustainability/documents/2024_Modern_Slavery_Statement.pdf 

 

  

https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-com/sustainability/documents/FY2024_Sustainability_Report_web.pdf
https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-com/sustainability/documents/FY2024_Sustainability_Report_web.pdf
https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-com/sustainability/documents/FY2024-Climate_Action_Reportv2.pdf
https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-com/sustainability/documents/FY2024-Climate_Action_Reportv2.pdf
https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-com/sustainability/documents/2024_Modern_Slavery_Statement.pdf
https://www.bluescope.com/content/dam/bluescope/corporate/bluescope-com/sustainability/documents/2024_Modern_Slavery_Statement.pdf
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Stakeholder engagement 
 

Stakeholder engagement is an integral part of a ResponsibleSteel audit to achieve ‘Certified Site’ 

status and ensures a rich and balanced collection of information and evidence. The auditors 

followed the methodology outlined in the Guidance on Stakeholder Engagement provided by 

ResponsibleSteel as well as the Introduction to ResponsibleSteel for stakeholders. 

 

External Stakeholders 

The lists of external contact names periodically invited to the Illawarra sites’ Community 

Consultation Committee (CCC) and to Western Port site’s Community Liaison Committee (CLC) were 

provided to BSI by ASP Manufacturing.  All the stakeholders listed were contacted by BSI including 

two sets of emails with letters of invitation and the ResponsibleSteel brochure with information for 

stakeholders.  The full list of contacted stakeholders and their relevance to the site is maintained by 

BSI.  Names and contact details of about 30 external stakeholders were provided to BSI for Illawarra 

sites and about 20 for Western Port site.  Overall number of interviews conducted was 14, mainly 

from Illawarra. 

 

External stakeholder interview summary for the ASP Manufacturing: 

- Overall, very positive comments were obtained by BSI from the interviewed external 

stakeholders. 

- Western Port stakeholders thought their relationship with the Western Port site was 

excellent, they managed similar environmental risks such as noxious weeds, seagull 

infestation, wildlife relocation and the Western Port Team, including Asset Management, 

were always helpful e.g. to find suitable contractors to manage the above, migration, share 

methodologies on Scope 3 and other GHG initiatives via CLC. 

- The local biosphere foundation was happy with Western Port with regards to GHG reporting 

and reduction planning, water stewardship plan, transparency and genuine engagement 

with the community, balanced participation, great WP website, Crib Point voluntary 

initiative, etc. 

- The local water authority who is the main supplier of recycled and potable water to 

BlueScope in the Illawarra has an extensive relationship with the sites e.g. 6 monthly 

meetings are held together, shut-down plans discussed and therefore the water authority 

can prepare in advance to changing demand for their products and services.  The interview 

shows that a close technical and commercial partnership has been formed over recent years 

that benefits BlueScope and this external stakeholder. 

- In some cases, the stakeholders would like the Illawarra sites to do more to support the 

organisations they represent in their own campaigns and initiatives.  However, further 

discussions with BlueScope Illawarra SME’s showed that BlueScope cannot be seen as 

supporting specific policies or initiatives that only one group of stakeholder might pursue as 

part of their own strategies and plans. 

https://cdn.prod.website-files.com/653ed7060b01292cd4518d0e/66033da633fd9be6076193e7_Guidance-on-stakeholder-engagement-January-2020.pdf
https://cdn.prod.website-files.com/653ed7060b01292cd4518d0e/67a647fc3f5858eb6bdf563c_Introduction%20to%20ResponsibleSteel%20for%20stakeholders%202.0.pdf
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Internal Interviews 

The names of the individual workers who were interviewed are maintained by BSI but are not shown 

in this report for privacy reasons.  The views & comments provided during interviews or by email are 

summarised below.  Interview notes were typed by BSI audit team leader initially and then edited to 

correct style, vocabulary and other details without adding any subject matter content. 

 

The workers were randomly selected by BSI auditor during on-site visits to Western Port and 

Illawarra to meet the overall required number of 50 interviews for ASP Manufacturing.  Because the 

proportions between Illawarra and Westernport were 75/25, the minimum numbers of workers to 

interview were 38 and 13 respectively. 51 interviews were conducted in total. 

 

Each of the departments visited provided to the BSI auditor a list of workers available at the time of 

the visit including shift/crew workers and office-based workers (managerial and non-managerial).  

The departments visited at Western Port site included CRD, MCL, CPL/CSC.  While at Illawarra the 

visited departments were Electrical & Energy Services, Recycling,  No 6 BF Reline, No 5 BF (Blast 

Furnace) and Slabmaking.  

 

Whilst crews change at each 12-hour shift, crews A, B, C or D might have been present at different 

departments and/or on different days of the BSI visit and were sampled for the interviews.  Sampling 

was conducted in a way to ensure that males and females were represented in most groups 

interviewed and that a balanced number of males and females were selected for the individual 

interviews.  In some cases, all female groups were interviewed, because of mostly female team.  The 

roles selected from the list were from shop floor mainly, but also from offices adjacent to 

departments.  Most of the workers interviewed at Western Port were permanent employees, mostly 

full-time or 80%/4 days per week in some cases due to their personal preference.   The interviews 

conducted at Illawarra included a number of contractors (Veolia, Ventia, L&R, HVTC, Zeal, etc.)  Roles 

represented were apprentices, operators, supervisors, process or product specialists or senior 

specialists, engineers, line managers, etc. 

 

Worker interviews summary - Illawarra and Western Port 

Overall, the feedback from interviews conducted at sites in the Illawarra was more favourable 

compared to those at Western Port.  Most workers were satisfied with facilities and their work 

environment and would recommend working at BlueScope to others.  Communication within crews 

is generally good, but there were mixed opinions about shift work and work-life balance.  There 

were some concerns about the effectiveness of injury management processes and the process to 

encourage workers to participate in efforts to improve OHS outcomes. Concerns raised were 

considered and as a result of the feedback two minor non-conformances were raised in the 

Occupational Health and Safety principle (5.3.3 and 5.4.1) 
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Summary of audit findings 
 

Conform Conformity, the requirement is fulfilled. 

Opportunity for 

improvement (OFI) 

The respective requirement or criterion has been implemented, but 

effectiveness or robustness might be increased, or it is a situation that 

could lead to a future non-conformity if not addressed. 

Minor non-conformity 

(NC) 

Isolated, unusual or non-systemic lapse. Or a lapse with limited 

temporal and organisational impacts. A non-conformity that does not 

result in a fundamental failure to achieve the objective of the relevant 

requirement or related criterion. Sites can become certified with 

minor non-conformities, but they must have addressed them by the 

time of their next audit. 

Major non-conformity 

(NC) 

A non-conformity that, either alone or in combination with further 

non-conformities, results in or is likely to result in a fundamental 

failure to achieve the objective of the relevant requirement or related 

criterion. For example, non-conformities that continue over a long 

period of time, are systemic, affect a wide range of the site's 

production or of the site's facilities. Sites with major non-conformities 

cannot be certified. 

Exclusion The requirement is either not applicable: excluded from the audit 

since it is not applicable to the sites; or not rated: the requirement is 

very closely linked to another requirement where a non-conformity 

(NC) or opportunity for improvement (OFI) has already been raised. 

Sometimes, when requirements are linked to one and the same 

subject-matter, it is appropriate to count NCs or OFIs only once to 

avoid repetition. 
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Principles and criteria (# of requirements) Conform OFI 
Minor 

NC 

Major 

NC 
Exclusion 

Principle 1. Corporate Leadership  

Criterion 1.1 Corporate Values&Commitments (6) 6     

Criterion 1.2: Leadership and Accountability (5) 5     

Principle 2. Social, Environmental and Governance Management Systems  

Criterion 2.1: Management System (5) 5     

Criterion 2.2: Responsible Sourcing (5) 5     

Criterion 2.3: Legal compliance  

and signatory obligations (6) 
6     

Criterion 2.4: Anti-Corruption and Transparency (8) 7    1 

Criterion 2.5: Competence and awareness (5) 5     

Principle 3. Responsible Sourcing of Input Materials (NOTE: applicable if site seeks certification to the additional 

requirements. If not applicable, mark as n/a) 

Criterion 3.1: Commit to responsible sourcing (18)     18 

Criterion 3.2: Know your upstream supply chains (10)     10 

Criterion 3.3: Understand supplier ESG performance (15)     15 

Criterion 3.4: Strengthen and account for responsible 

sourcing (23) 
    23 

Criterion 3.5: Report publicly on responsible sourcing (11)     11 

Criterion 3.6: Commit to responsible sourcing and 

incorporate it in key functions and processes. (15) 
    15 

Criterion 3.7: Know your upstream scrap supply chain (8)     8 

Criterion 3.8: Understand supplier ESG performance and 

promote improvement (12) 
    12 

Criterion 3.9: Strengthen and account for responsible 

sourcing (1) 
    1 

Criterion 3.10: Report publicly on responsible sourcing (16)     16 

Principle 4. Decommissioning and closure  

Criterion 4.1: Decommissioning and closure (14)     14 

Principle 5. Occupational Health & Safety 

Criterion 5.1: OH&S policy (6) 6     

Criterion 5.2: Health and Safety (OH&S) management 

system (10) 
10     

Criterion 5.3: Leadership and worker engagement on 

OH&S (9) 
8  1   
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Principles and criteria (# of requirements) Conform OFI 
Minor 

NC 

Major 

NC 
Exclusion 

Criterion 5.4: Support and compensation for work-related 

injuries or illness (8) 
7  1   

Criterion 5.5: Safe and healthy workplaces (5) 5     

Criterion 5.6: OH&S performance (2) 2     

Criterion 5.7: Emergency preparedness  

and response (6) 
6     

Principle 6. Labour Rights   

Criterion 6.1: Child and juvenile labour (10) 8  1  1 

Criterion 6.2: Forced or compulsory labour (7) 6    1 

Criterion 6.3: Non-discrimination (9) 8    1 

Criterion 6.4: Association & collective bargaining (12) 11    1 

Criterion 6.5: Disciplinary practices (5) 4  1   1 

Criterion 6.6: Hearing and addressing worker concerns (5) 5     

Criterion 6.7: Communication of terms of employment (5) 5     

Criterion 6.8: Remuneration (11) 9    2 

Criterion 6.9: Working time (7) 4 1 2   

Criterion 6.10: Worker well-being (2) 2     

Principle 7. Human Rights  

Criterion 7.1: Human rights due diligence (5) 4 1    

Criterion 7.2: Security practice (9) 8    1 

Criterion 7.3: Conflict-affected and high-risk areas (5)     5 

Principle 8. Stakeholder engagement and communication  

Criterion 8.1: Stakeholder engagement (10) 10     

Criterion 8.2: Grievances and remediation of adverse 

impacts (12) 
11 1    

Criterion 8.3: Communicating to the public (7) 7     

Principle 9. Local Communities  

Criterion 9.1: Commitment to local communities (8) 8     

Criterion 9.2: Free, Prior & Informed Consent (3) 2    1 

Criterion 9.3: Cultural heritage (6)     6 

Criterion 9.4: Displacement and Resettlement (9)     9 

Principle 10. Climate Change and GHG emissions  

Criterion 10.1: Corporate commitment to achieve the goals 

of the Paris Agreement (7)  
7     
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Principles and criteria (# of requirements) Conform OFI 
Minor 

NC 

Major 

NC 
Exclusion 

Criterion 10.2: Corporate Climate-Related Financial 

Disclosure TCFD (2) 
2     

Criterion 10.3: Determination of GHG emissions for the 

purpose of site level GHG emissions reduction targets and 

planning (4) 

4     

Criterion 10.4: Determination of site level GHG emissions 

for the purpose of reporting the GHG emissions intensity 

for the production of crude steel (29) (NOTE: applicable if 

site seeks certification to the additional requirements. If 

not applicable, mark as n/a) 

    29 

Criterion 10.5: Site-level GHG emissions reduction targets 

and planning (11) 
11     

Criterion 10.6: Requirements to market or sell products as 

ResponsibleSteel certified (8) (NOTE: applicable if site 

seeks certification to the additional requirements. If not 

applicable, mark as n/a) 

    8 

Criterion 10.7: GHG emissions disclosure and reporting (8) 

(NOTE: 10.7.2 and 10.7.3 only applicable if site seeks 

certification to the additional requirements) 

4    4 

Principle 11. Noise, emissions, effluents and waste 

Criterion 11.1: Noise and vibration (7) 7     

Criterion 11.2: Emissions to air (8) 8     

Criterion 11.3: Spills and leakage (9) 8 1    

Criterion 11.4: Waste, by-product and production residue 

management (11) 
10    1 

Principle 12. Water Stewardship 

Criterion 12.1 Water-related context (7) 7     

Criterion 12.2 Water balance and emissions (8) 8     

Criterion 12.3 Water-related adverse impact (6) 6     

Criterion 12.4 Managing water issues (8) 8     

Principle 13: Biodiversity 

Criterion 13.1:Biodiversity commitment&management (25) 13    12 

 Conform OFI 
Minor 

NC 

Major 

NC 
Exclusion 

Total (534)  298 5 5 0 226 
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Exclusions  

BSI reviewed the list of exclusions provided by the site and agreed that the following criteria are 

considered N/A. 

Criterion  Reason for exclusion 

2.4.4 Considered not applicable as ASP Manufacturing are not in a country with a 

high corruption risk. 

Principle 3 Considered not applicable as ASP Manufacturing is not seeking steel 

certification. 

Principle 4 Considered not applicable as ASP Manufacturing does not have any partial 

decommissioning or closure plans. 

5.5.3 Considered not applicable to the Illawarra Site as no on-site housing is 

provided. The criterion is applicable to Western Port.  

Western Port was found to conform. This criterion is marked as Conform in 

the table above, as the table applies to ASP Manufacturing.  

6.1.3 c Considered not applicable because no cases of child labour were detected 

by ASP Manufacturing. ASP Manufacturing did not need to take action to 

remove child labour, so no evidence of such actions exists for BSI to review.  

In summary, BSI confirms that this requirement can be rated as not 

applicable. 

6.2.3 c Considered not applicable because no cases of forced and compulsory 

labour were detected, no records exist of detection, investigation or action 

and could not be reviewed by BSI.  In summary, BSI confirms that this 

requirement can be rated as not applicable 

6.3.3 b Considered not applicable as no incidents of discrimination were reported. 

6.4.2 Considered not applicable because the national law in Australia does not 

restrict workers’ organisations. 

6.8.6 Considered not applicable for sites in the Illawarra as the company does not 

offer accommodation as company standard arrangements. The criterion is 

applicable to Western Port.  

Western Port was found to conform. This criterion is marked as Conform in 

the table above, as the table applies to ASP Manufacturing. 

6.8.7 a and b Considered not applicable as such requests have not been made by 

workers’ representatives to date.  
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7.2.2 Considered not applicable as ASP Manufacturing does not need to use 

extensive measures to ensure security of people, property of assets 

7.3 Considered not applicable as ASP Manufacturing does not operate in 

conflict affected or high-risk areas. 

9.2 Considered not applicable as ASP Manufacturing does not operate in close 

proximity to indigenous peoples. 

9.3.1 and 9.3.2 Considered not applicable. No cultural heritage sites and values sites have 

been identified post initial certification dates (1 February 2022 for Illawarra 

Sites and 4 September 2023 for Western Port) so there has been no need to 

implement the procedure. 

9.3.3 – 9.3.5 Considered not applicable as there are no cultural heritage sites/critical 

cultural heritage sites within the boundaries of the ASP Manufacturing sites.  

9.4 Considered not applicable as there are no plans for displacement or 

resettlement. Furthermore, there has been no displacement or 

resettlement in the 10 years leading up to ResponsibleSteel certification as 

the boundaries of the site have been in place for far greater than 10 years. 

10.3.4 Considered not applicable for Western Port, Springhill, CRM & Welded 

Products sites as they do not produce Crude Steel. Criterion 10.3.4 is 

applicable to PKWS and was rated by BSI as Conforming. 

This criterion is marked as Conform in the table above, as the table applies 

to ASP Manufacturing. 

10.4, 10.6, 10.7.2 

and 10.7.3 

Considered not applicable as ASP Manufacturing is not seeking steel 

certification. 

11.4.5 Considered not applicable as Western Port do not stockpile wastes on site 

13.1.2 a, b and c Considered not applicable for ASP Manufacturing as the categories do not 

apply.  

13.1.2 d and e Considered not applicable to the Illawarra Sites as the categories do not 

apply. The criteria are applicable to Western Port.  

Western Port was found to conform. These criteria are marked as Conform 

in the table above, as the table applies to ASP Manufacturing. 

13.1.3  Considered not applicable for ASP Manufacturing as operations occur 

within already developed/degraded areas only. 

13.1.4 Considered not applicable for ASP Manufacturing as there are no critical 

habitats. 
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13.1.7 a Considered not applicable for the Illawarra Sites are no protected and 

community-conserved areas and Ramsar sites in the Illawarra site's area of 

influence. Considered applicable for Western Port.  

Western Port was found to conform. This criterion was marked as Conform 

in the table above, as the table applies to ASP Manufacturing. 

13.1.7 c Considered not applicable for the Illawarra Sites as there are no key 

biodiversity areas (KABs) in the site's area of influence. Considered 

applicable for Western Port.  

Western Port was found to conform. This criterion was marked as Conform 

in the table above, as the table applies to ASP Manufacturing. 

13.1.7 d Considered not applicable for ASP Manufacturing as the criteria do not 

apply.  

13.1.9 b and d Considered not applicable for ASP Manufacturing sites as there are no 

natural or critical habitats in the sites’ boundaries and there are no residual 

impacts expected so no offsets need to be developed.  

13.1.11 Considered not applicable as ASP Manufacturing sites have not been the 

subject of controversy. 
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Strengths 

 

BlueScope was a founding member of the ResponsibleSteel certification scheme. Its Illawarra sites 

were the first in the Asia Pacific region, and fourth globally, to be certified on 1 February 2022. 

The Western Port site in Victoria earned its certification on 4 September 2023. For the 

recertification audit planned for October 2024, BlueScope decided to cluster the Illawarra and 

Western Port sites due to their shared policies, processes, and procedures. 

 

ASP Manufacturing were found to conform with most of the applicable ResponsibleSteel criteria, 

including actioning minor non-conformities raised in the previous 2022 and 2023 audits of Port 

Kembla and Western Port sites, respectively. In this combined audit of ASP Manufacturing, only 

five minor non-conformities have been identified.  

 

Specific strengths observed during this audit include: 

• There has been clear progress since the last BSI audit (mid-2023) in maintaining 

ResponsibleSteel requirements across ASP Manufacturing. 

• ASP Manufacturing have made good progress in improving gender balance and adjusting 

work design and environment to meet the needs of young parents and caregivers. 

• Work done by ASP Manufacturing to deliver on the ASP Inclusion and Diversity Strategy 

was addressed at the benchmark setting level.  

• All workers felt their induction was informative and comprehensive. 

 

ASP Manufacturing conducted an extensive and detailed self-assessment of the relevant 

ResponsibleSteel Principles and Criteria. The core team representing the site are commended for 

their meticulous planning and effective communication during Stage 1 and Stage 2 audits. The 

core team organized SME meetings, conducted worker interviews, and followed up on audit trails 

to ensure the audit objectives were met.  
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Areas for improvement 

 

During the audit, a few areas were identified that require the attention of the sites. Five minor 

non-conformities against requirements of the ResponsibleSteel Standard were raised. The sites 

are required to effectively address the non-conformities before the next audit. The non-

conformity findings are summarised below: 

• The process to encourage workers to participate in efforts to improve OHS outcomes was 

found to be partially effective (5.3.3). 

• The process to provide support to injured workers was found to be partially ineffective 

(5.4.1). 

• ASP Manufacturing employ apprentices who may be between 16 and 18 years old (and 

would therefore be classified as juvenile). While there is documentation limiting the types 

of work that apprentices can perform, such documents do not define the types of work 

that juveniles should not perform (6.1.5). 

• There is no public policy explicitly stating that overtime work is accepted voluntarily by 

workers (6.9.1 b). 

• Whilst the requirement to provide annual leave is met this is not documented in a public 

policy (6.9.1 c). 

The auditors identified a few requirements (five) were the site has potential for improvement.  
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ResponsibleSteel Secretariat Conclusion 
 

In situations where there is no formal review by the Assurance Panel, ResponsibleSteel Secretariat 

undertakes a thorough review of the full audit report to ensure that the certification body has adhered 

to the processes and guidelines outlined in the ResponsibleSteel Assurance Manual. ResponsibleSteel 

Secretariat has reviewed the full audit report for BlueScope ASP Manufacturing and confirms that the 

Certification Body followed the process outlined in the Assurance Manual. 

 

Although ResponsibleSteel Secretariat does not directly conduct or oversee the audit itself, we play 

an important role in reviewing the audit report to ensure that the certification body has followed the 

correct procedures. As part of this process, ResponsibleSteel Secretariat may request additional 

information or clarification from the certification body if aspects of the report need further 

explanation or assessment. However, since ResponsibleSteel Secretariat is not directly involved in the 

audit, we do not have full access to all the data collected during the audit, such as details from facility 

visits, process observations, or interviews with workers and stakeholders. 

 

It is important to note that this review by ResponsibleSteel Secretariat should not be construed as an 

endorsement of the audit outcomes or findings. 

 

The public summary of the audit report is a condensed version of the full report and is intended to 

provide stakeholders with a high-level overview of the audit outcomes. While this summary highlights 

key findings, it does not include the full range of evidence or supporting details from the audit, which 

are not made public. Therefore, the summary should be understood as a broad overview rather than 

a comprehensive account of the full audit process. 

 


